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2023 2024 2025 2028 () 2,2204&M8 9.9% 49
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FIFv—XAE
TSR REICHITIEVVEREEZELICEISHIRKEBZRDICTSRBIEEREBIELET
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EFTE AKETREREZZR T TV T IV TRHEODFZICHIST DIz, T7— /A MEEA
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LLC DU TU—h—Ty b —EREFRUEINET Y (L' T<

*2 U.S. News & World Report / Pharmacy Times 2024 F:8#&

*3 Circana Market Advantage and Panel
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* Menopause Mindfulness: Calls for Research Funding and Addressing Stigma Related to Menopause - Society for Women’s Health Research
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LT DORRFEDH T, BEHICHT AN - ERRX T IVHREICFELTCVLSEED
NTWVWET, PHVHTE £KT12,000 A\ %82 3 EEEGRE. EICERARESEEL. EEHE
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EEROTHNGT TUX MR SN RREEL T, KEORRETIR—FLTVET,

B The Menopause Society Meeting 2024

-l & B L
IRTSURYA BREE| TRFIT7AR1, TTHTIV1, 12135

When it comes to mencpause,
women are expecting more
and tolerating less.
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HBEET—Y

2016F 12 ML VERMBREEE (IFRS) ZBALTVEY, 2015F12BHOHEIC DV TEIFRSICERUTHRLTWVET,

BAEEE IFRS
2014.12*7 2015.12 2016.12 2017.12 2018.12* 2019.12
ES
prellal)'é (1=F) ¥12,243 ¥14,274 ¥11,955 ¥12,400 ¥12,920 ¥13,962
HRFTE R U —fREEE 2 (=) 5,086 6,175 5,195 5,314 5,528 5,576
iEeEis = e CIE =S Ee (&) 3,698 2,857 3,054 3,138 4,030
PRI B AR ERAER (%) 25.9 23.9 24.6 24.3 28.9
iR (&) 1,729 1,996 1,526 1,740 1,929 2,158
R EER (%) 14.1 14.0 12.8 14.0 14.9 15.5
E= SlEs (M) 1,702 1,331 1,314 1,209 1,872
FEMIEER (%) 11.9 11.1 10.6 9.4 13.4
el (&) 1,965 1,489 1,011 1,042 1,083 1,766
XA (%) 16.1 10.4 8.5 8.4 8.4 12.6
BAMOFEEICREY 2 LHFLE (=) 1,431 1,020 926 1,125 825 1,272
EPS (M) 264.2 188.2 170.8 207.6 152.2 234.6
BATE ELEER (%) 61.8 56.4 47.8 48.5 50.0 50.6
FABCIR R
BEAE (&M) ¥21,782 ¥25,753 ¥24,783 ¥24,803 ¥24,774 ¥25,813
BARGE (&M) 16,586 17,274 17,384 18,220 17,323 17,954
BattfreEREROLEER (%) 74.7 66.0 69.0 72.3 68.8 68.4
ROE (%) 9.2 6.1 5.4 6.4 4.7 7.3
ROA*> (%) 10.0 6.2 4.6 4.2 4.4 6.9
ROIC*e (%) 8.6 5.2 4.0 5.6 4.3 6.6
Fvyya-J0—
R&DHFERNEZEF Y1 - JO— (=) ¥ 2,578 ¥ 4,551 ¥ 3,046 ¥ 2,707 ¥ 3,449 ¥ 3,983
EREECLDF Y - JO— (&M 885 2,579 1,420 1,028 1,358 1,926
REEBCLDFryya - J0— (&M N287 N4,226 A1,351 A401 A933 A523
U= Frya-J0O— (1&F) 599 A1,647 69 628 425 1,404
BN EER
TRz E (F) ¥ 75 ¥ 100 ¥ 100 ¥ 100 ¥ 100 ¥ 100
B (%) 28.4 53.1 58.5 48.2 65.7 42.6
#rat - B
HIARFUTAMIEEL (F#R) 557,836 557,836 557,836 557,836 557,836 557,836
HIARAAE (M) ¥ 3,617 ¥ 4,317 ¥ 5,093 ¥ 4,948 ¥ 4,493 ¥ 4,883
erage
BEf (8) 29,482 31,940 31,787 32,817 32,935 32,992
EA (%) 14,285 14,082 13,909 13,880 13,757 13,356
B (%) 15,197 17,858 17,878 18,937 19,178 19,636
*1 IFRSOMBATRRLTLVET, *7 2014512 AMIC OV TIRREMEEICHL 2014481 B/752014512A31HNIN ARMOREERL TVET,
*2 BAREORITBERU—RELED, [FRSEOLELBOLD, HRMEEEEUSVTHHLTVET, *8 20195 12 AMRICH T, BEFAICHELENRALEOREET>THY, 20185 1 2AKICRBIEIC OV T, BENGAEHUEORENS
*3 BUBBKERLTUET, ERBIETVET,
*4 FERIFE=55 DIRE—55 LR SRS E R U — A BRI+ R R R - B *9 IASE125 DEARSHL (202145RHET) OEAICHL 2022612 AIC OV TEREBRARORIEE B THYET,
*5 ROA=T3[RTHMRE AEGET (HE - BiAT19) *10 TRRIL=158.17TATIRELTLET GIARAL—H)

*6 FIZDHE L, 2014 3LURIEEARLLEDHREHOFEEICREY 2 LIRS EMAU. 2014.12LIENOPAT (51 E3F) £HALTVET, * 11 KIFR—I T4 VT AEZDFRMDUEEL (2024F128318RE)
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IFRS
2020.12 2021.12 2022.12*° 2023.12 2024.12 2024.12%*1°
ES
prellal)'G: (=) ¥14,228 ¥14,983 ¥17,380 ¥20,186 ¥23,299 (BAARIL) $14,730
HRTTE R U — RG> (=) 5,624 6,223 7,241 8,074 9,583 (BAXRIL) 6,059
R B ERIREA (1&F) 4,337 3,894 4,501 6,204 7,447 (BHARI) 4,708
R B AR R (%) 30.5 26.0 25.9 30.7 32.0 (%) 32.0
WiRRAE (1&F) 2,168 2,323 2,752 3,078 3,142 (BHARI) 1,986
R EER (%) 15.2 15.5 15.8 15.2 13.5 (%) 13.5
E=E Sk (f&F) 2,169 1,571 1,749 3,126 4,305 (BAXRI) 2,722
FEAFE (%) 15.2 10.5 10.1 15.5 18.5 (%) 18.5
Al (&) 1,986 1,545 1,503 1,396 3,236 (BAXRIL) 2,046
XA (%) 14.0 10.3 8.6 6.9 13.9 (%) 13.9
BAMOEEICREY 2 LHFLE (=) 1,481 1,255 1,339 1,216 3,431 (BAARIL) 2,169
EPS (M) 273.2 231.3 246.8 224.1 633.8 (FJL) 401
BAATE ELEER (%) 53.6 56.8 62.3 66.8 70.0
FABCIR R
AEAS (=) ¥26,278 ¥28,209 ¥31,026 ¥33,612 ¥37,393 (BAXRIL) $23,641
axast (=) 18,834 20,452 22,624 24,363 27,782 (BAXRIL) 17,565
BatreERERLEER (%) 70.5 71.3 71.7 71.2 73.1 (%) 73.1
ROE (%) 8.2 6.5 6.3 5.3 13.4 (%) 13.4
ROA*> (%) 7.3 6.0 5.8 4.4 9.5 (%) 9.5
ROIC*e (%) 7.6 5.6 5.1 4.8 11.9 (%) 11.9
F*vyya-J0—
R&ADZBERIESEF vy - JO— (&r3) ¥ 4,384 ¥ 4,487 ¥ 4,737 ¥ 5,762 ¥ 6,531 (BEBHRL) $ 4,129
EREEICLDF Y - JO— (&M 2,328 2,289 2,118 2,832 3,546 (BAXRIL) 2,242
REEHICLBFrya - JO0— (&) A999 A953 A816 A1,905 A2,658 (BHARI) A1,680
IV—-Frya-IJ0— (1&F) 1,330 1,336 1,303 927 888 (BKRIL) 561
&R
1HRERYESE (M) ¥ 100 ¥ 100 ¥ 100 ¥ 110 ¥ 120 CRRIL) $ 0.76
e (%) 36.6 43.2 40.5 49.1 18.9 (%) 18.9
#ra - BfE
HIARFUTEMR I (F#R) 557,836 557,836 557,836 557,836 552,025 (F#%) 552,025
HARHRAT () ¥ 4,418 ¥ 4,169 ¥ 4,305 ¥ 5,289 ¥ 8,600 CKRIV) $ 54.37
feRage
aEf (8) 33,151 33,226 33,482 34,388 35,338 (%) 35,338
EA (%) 13,319 13,196 13,167 13,362 13,605 (%) 13,605

o (%) 19,832 20,030 20,315 21,026 21,733 (%) 21,733
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HER HEERIR (THR)  HHIRECE (%) HERS TFURL - BERERE OXEE
BAYRS— S AMEFSTHR A (55E0) 87,403 16.27 202458 202478
BAERRTHNAT AR RAEED 52,952 9.85 rewTS—r— 302 R 33';@
HE 5 S—T A2
HREHBARNZ T IRT (S50) 28,451 5.29 I g Y
HERS GITREAD 140 RABBR 48
STATE STREET BANK AND TRUST COMPANY 505001 14,301 2.66 SMER iy e
KRV —THEERHUR 12,930 2.40 SEREITER 82.83% SEEAHTEATFLUR 3@
HRAAIRRT 10,970 2.04
STATE STREET BANK WEST CLIENT - TREATY 505234 10,571 1.96
RIET 2 MR A 7,380 1.37
JP MORGAN CHASE BANK 385781 6,865 1.27
BRREMAT 1 /R 12T 2 5,732 1.06 H!!!E;“?‘!El
GE) 1. BRI THESEUBR TTRALTHYET, S M B
2. HitE Bl E14,932,02T#MRBELTHUEIH, LERGRENSIFFRALTHUET, L
3. FHILEFE MR T EL T ET, HEws REHES
| RiEE - ESGIcts ZHEREHE
- BADBRAAREE It - Gomez ‘ (ESGBET 7o) " S&P/IPX DY IIAVIVE  [Z DM EREHE]
ERE IRYARSUF2 2024 8RB . FTSE4Good Index Series g -x - CDP SZZ®) TAUR)
- FREUSEBERRITEH - Gomez - FTSE Blossom Japan Index ~ * MSCIAARRZIEERIEM WIN) - 20225 mos
$=A (GPIF) ESGH-M52%242024 - FTSE Blossom Japan Sector *Momingstar Japan ex-REIT
[EEORVHERESE] BHEE Relative Index Gender Diversity Tilt Index
KEA 5 —2y N RESH2024 - MSCIAAHESGtLoN)—y— ~ISTOXXMUTB Japan 7577
BEE IR FUPI501 07 vIR
1 3% 5 10%
RE  EE  ®E  F¥  BE  FE
N g T6A9% +1142% +28.9% +87.0% +133% +1662% +10.3%
TOPIX +19.9% +50.7% +14.6% +82.5% +12.8% +148.8% +9.5%
B +11.2% +31.7% +9.6% +26.9% +4.9% +110.9% +7.7%
e 2% +317%  +9.6% +269% +4.9%

2014F12R 2015F12R 2016128 20175128 2018F12R

2019128

20205128

2021128

2022128 2023F12R

2024F12R

* Total Shareholder Return (TSR) : sREMFEY, FrEvILT( 0 ERYZADEHER
HiaE

* TSROEHEIE, KIFR—ILT 1 27 XS REEHAAMMAZEENC LY TOPIX 3B A DHRMMHEE
[ZEWEE (Bloomberg 7 —4%(C &Y H#H1FRL)

* J5OMDERF. 2014F12AFBORET—9% 100 LT TSRICK ZEHREIESUELIZED (R
BHIMIE2024F12AFET)
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